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Each to Their Own: Can the
Capability Approach be
Legitimate and Justified?

In this paper | will address some problems associated with how we select a list of capabilities
that are suitable for a conception of justice. Broadly speaking there are two methods for
selecting a list of capabilities, a subjective and an objective method. Neither approach seems
entirely satisfactory. In this paper | will suggest that we should understand the “‘selection
problem” in terms of the employment of two distinct but related concepts: justification and
legitimacy. I will present an approach to selecting capabilities that argues that they need to be
both legitimate (endorsed) and justified (morally acceptable).
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Date: April 9, 2013 (Tue) —

Time: 4:30 pm _
Venue: Room 9.66, The Jockey Club Tower 1
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(Tea & coffee will'be served at 4:15 pm)
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